Final Transition Plan Attributes
The transition plan must:
* Maintain an adequate respiratory therapist workforce throughout the transition.
* Address unintended consequences such as respiratory therapist shortages.

* Require multiple options and flexibility in educating both students and the existing
workforce. (e.g. affiliation agreements, internships, special skills workshops,
continuing education, etc)

* Require competency documentation options for new graduates.
* Support a process of competency documentation for the existing workforce.

* Assure that credentialing and licensure recommendations evolve with changes in
practice.

* Address implications of changes in licensing, credentialing and accreditation.
* Establish practical timelines for recommended actions.

» Assure that emerging conference recommendations must be supported by a plurality
of the stakeholders in attendance.

* Reflect the outcomes of the previous two 2015 and Beyond conferences

* Identify the agencies most appropriate to implement identified elements.



